Application for Employment @

Position You Are Applying For
Date Available for \/

Work:

PERSONAL INFORMATION

Last Name First Name Middle
Address City State Zip
Email

Telephone: Other: address:

Are you legally
authorized to work in the
u.s.?

[ 1Yes [] No
Are you under 18 years of age? [ 1Yes [] No
Have you ever been convicted of a
felony? [ 1Yes [ ] No
EDUCATION
Number of Years
School Name Location Attended Degree Received Major

Other training, certifications or licenses held:

EMPLOYMENT

Please enter your most recent employment history first.

Employer:

Dates
Work Phone: Employed: -
Position:

Duties Performed:

Supervisors Name and
Title:

Reason for leaving:

May we contact them? [ 1Yes[]No




Employer:

Dates
Work Phone: Employed: -

Position:

Duties Performed:

Supervisors Name and
Title:

Reason for leaving:

May we contact them? [ 1Yes[]No

REFERENCES

Name Title Company Phone

Acknowledgement and Authorization

1 certify that all answers given herein are true and complete to the best of my knowledge.

]:II authorize investigation of all statements contained in this application for employment as may be necessary in arriving at
an employment decision.

[ ]inthe event of employment, | understand that false or misleading information given in my application or interview(s) may
result in discharge.

Signature of Applicant Date

AN EQUAL OPPORTUNITY EMPLOYER: Bend Breakfast Burrito is an equal opportunity employer and does not discriminate based upon race,
color, religion, religious creed (including religious dress and grooming practices), national origin, ancestry, citizenship, physical or mental
disability, medical condition (including cancer and genetic characteristics), genetic information, marital status, sex (including pregnancy, childbirth,
breastfeeding, or related medical conditions), gender, gender identity, gender expression, age (40 years and over), sexual orientation, veteran
and/or military status, protected medical leaves, domestic violence victim status, political affiliation, and any other status protected by state or
federal law.



